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KERAJAAN SERI PADUKA BAGINDA

MALAYSIA

PEKELILING PERKHIDMATAN BIL. 13 TAHUN 1973'

PELAKSANAAN GAJI BERSIH KEPADA GURU
KERAJAAN YANG BERKONTEREK DI SABAH

The salary scales and terms and conditions of service of teachers
and officers in the Government Education and Teaching Service
in Sabah have been revised with the issue of Service Circular
No. 2 of 1973. The Circular, however, does not cover teachers
on contract. It has now been decided that Government teachers
engaged on contract terms shall also be given the opportunity to
opt into the new clean wage system and terms and conditions of
service as provided in Service Circular No. 2 of 1973 subject to
the modifications as set out in this Circular.

2. This Circular shall only apply to the following Government
teachers on contract:

(i) Employees on contract who are Malaysian citizens and
who are still in the service on the date of issue of this
Circular;

(11) Employees on contract who are Malaysian citizens and
who were in the service on 1st January, 1970 but whose
contracts have expired after that date but before the date
of issue of this Circular;

(iii) Employees on contract who are not Malaysian citizens
but are still in the service on the date of issue of this
Circular.

3. However, this Circular shall not apply to the following
categories of teachers on contract:

(i) Contract teachers in the Sabah Unified Teaching Service;

(i1) Employees on contract who have resigned or had their
services terminated on disciplinary grounds or as a result
of conviction in a criminal¢court;

(iii) Employees on contract who are not Malaysian citizens
and whose contracts have expired before the date of issue
of this Circular;

(iv) Designated officers on contract.
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4. The conversion tables shall be those contained in Service
Circular No. 2 of 1973 dated 15th March, 1973. The new terms
and conditions of service shall also be as provided in the said
Service Circular subject to the following provisions relating to
contract teachers in the Government service :

(i) Salanes-—

The clean wage system shall be applicable and no child,
supplementary, housing or interim housing allowances
shall ‘be payable over and above the clean wage except
as specified in the Service Circular.

(i1) Regional Allowance—

A non-gratuity earning regional allowance at the rates
prescribed in paragraph 54 of Service Circular No. 2 of
1973 will be payable to all employees on contract who
opt into the new clean wage system in accordance with
the provisions of this Circular. This allowance will be
payable with effect from Ist October, 1971 for those
appointed before this date and on the date of appointment
for those appointed after 1st October, 1971.

(iii) Motor Vehicle and Mileage Allowance—

Fixed conveyance allowance and commuted mileage
alJlowance will cease to be paid with effect from the first
day of the month following the date on which an employee
submits his completed option form. Mileage allowance will
however be paid in accordance with the rates in para-
graph 46 of Service Circular No. 2 of 1973.

(iv) Other Allowances—

The provisions in paragraphs 48 to 53 and 55 to 58 of
Service Circular No. 2 of 1973 will also be applicable to
employees on contract.

(v) Gratuity—

(a) If the contract of an employee concerned provided
for the payment of a gratuity, the rate of the gratuity
payable shall be revised to a new rate, i.e. 15% of last
drawn monthly clean wage salary in respect of each
completed month of service under the contract, less
the Government’s share of contributions to the Empilo-
yees Provident Fund together with the interest thereon.
The new rate of gratuity shall be deemed to have
come into force with effect from the date of coming
into force of this Circular.

(b) The gratuity at the new rate will be payable only on
the satisfactory completion of the period of service
under the contract, and where the period of service
is extended for a further period under the same contract,
on the satisfactory completion of the extended period.

(c) The gratuity at the new rate will be calculated on the
number of completed months in respect of the whole
length of service under the contract. Leave without



732

pay (if any) taken during such service shall be deducted
therefrom for the purpose of determining the number
of completed months of service.

(d) For an employee who should opt to remain under his
existing terms and conditions of, service the rate of
gratuity payable will be at the rate as specified in his
contract. ‘

(vi) Passages—

(a) Serving employees who are not Malaysian citizens and
who are recruited from outside Malaysia will retain
their passage eligibility to their place of recruitment
as provided in their current contracts on satisfactory
completion of their term of engagement.

(b) Employees who are Malaysian citizens but recruited
from outside Sabah and who are entitled to passage
under their present contracts will be eligible for
passage to their home town within Malaysia on satis-
factory completion of their term of engagement.

() Employees who are locally appointed on contract will
not be eligible for passages.

(d) The provision for leave passages in paragraph 38 of
Service Circular No. 2 of 1973 shall not apply to
employees on contract.

(vii) Vacation Leave—

Employees currently serving on contract will be eligible
for vacation leave as provided in paragraphs 32 and 33
of Service Circular No. 2 of 1973. The calculation of this
leave shall come into effect from 1st January, 1973.

(viii) Unrecorded Leave—

Casual leave will be abolished. Employees will however
be eligible for unrecorded leave up to four days in a year
in accordance with paragraph 43 of Service Circular
No. 2 of 1973. _

(ix) Leave on Medical Grounds—

The provision of paragraph 39 -of Service Circular
No. 2 of 1973 will apply.

(x) Maternity Leave——

The provision of paragraph 40 of Service Circular No. 2
of 1973 will apply and the effective date will be from
1st January, 1973.

(xi) Housing—

(i) Government will no longer be responsible for housing
its employees except under special circumstances for
the following:

(a) Employees holding appointments specified by the
Permanent Secretary as being required to reside
in prescribed, quarters;
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{b) Employees who are required to reside close to
their place of work;

(©) Employeqs who are posted to remote stations
where suitable private houses are not available
for, rent;

(d) Employees who are posted to duty stations out-
side Sabah; and

(e) Employees recruited on contract or agreement
from outside the State, whose terms of appoint-
ment as prescribed in the contract or agreement
stated that accommodation will be provided by
Government.

(ii) Employees now occupying Government Quarters will
be required to pay 109% of their new clean wage
salary with effect from the first day of the month
following the date on which they submit their
completed option forms.

(iii) Subject to paragraph 71 of Service Circular No. 2 of
1973, Temporary Housing Allowance may be paid
at the following rates for a period of 2 years from
the date of issue of this Circular and will be abolished

thereafter :
Clean Wage Per Temporary Housing
Mensem Allowance
Not exceeding 51,500 per month  $150 per month
$1,801 to $2,150 ... $100 per month
$2,151 and above ... ... Nil

The Temporary Housing Allowance will not however
be paid to employees whose contracts are extended
or renewed even though the period of two years has
not yet ended.

(xii) Personal-to-Holder Scales—

Personal-to-Holder Scales will be applicable to
serving contract officers wherever conversion tables
are provided for in Service Circular No. 2 of 1973.
They shall not be available to those appointed on or
after the date of issue of this Service Circular.

5. All eligible Government teachers on contract who were
appointed to the service on or before the date of issue of this
Service Circular shall be given the option as at Appendix “A”
by the Director of Education, Sabah of either:

(a) accepting the clean wage system, including personal-to-
holder scale where applicable as provided in Appendix “C”
to Service Circular No. 2 of 1973, and the terms and
conditions of service as set out in this Service Circular; or

(b) remaining in the present salary scale and the pxistixx_g
terms and conditions of ‘service as provided for in their
respective contracts.
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6. Employees on contract who are eligible to exercise an option
shall be required to do so by completing and submitting the
option Form as set out in Appendix “B” to the Director of
Education, Sabah within the time specified in paragraph 7 below.
The option so exercised by the officer is irrevocable. However,
should there be an error on the part of the Government resulting
in a wrong offer being made such an offer shall be null and void.

7. The option shall be exercised within a period of four months
from the date of issue of this Service Circular.

8. Employees who fail to exercise their option within the stipu-
lated period shall be deemed to have not opted for the clean
wage system and the new terms and conditions of service.

9. This Service Circular shall be deemed to have come into
force with effect from 1st January, 1970 provided that the payment
of any allowance as provided in this Service Circular and the
cessation of payment of allowances which are abolished in this
Circular shall only be effective, unless otherwise stated, from the
first day of the month following the date on which an employee
submits his completed option form.

10. All new appointments on contract and renewal of current
contracts after the date of issue of this Service Circular shall be
made in accordance with the new clean wage salary and terms
and conditions of service as set out in this Circular.

11. The Director of Education, Sabah shall be responsible to
ensure the correct implementation of the terms of this Service
Circular and shall make the offer of option to every eligible
employee on contract using the Offer Form in Appendix “A”.
The Offer Form shall be signed in sextuplicate, the original of
which is to be retained by the employee concerned. The employee
concerned shall be required to complete 5 copies of the Option
Form in Appendix “B” and return them to the Director of
Education within the period of option specified in paragraph 7
above stating whether he wishes to accept the clean wage salary
and revised terms and conditions of service in accordance with
the provisions of this Service Circular or to remain on his existing
contract terms. Should there be any doubt, clarification should be
sought from the Director-General, Public Services Department
through the Permanent Secretary to the Chief Minister, Sabah.

DATUK ABDULLAH BIN AYUB,
Ketua Pengarah Perkhidmatan Awam,
Malaysia

JABATAN PERKHIDMATAN AWAM,

MALAYSIA,

BANGUNAN UM.B.C,,

KuALA LUMPUR, ;

1hb Jun, 1973

CATATAN:
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