(JPA. Sulit 2265 /82/J1d. 3 (7).)

SERAJAAN SERI PADUKA BAGINDA
YANG DI-PERTUAN AGONG

MALAYSIA

PEKELILING PERKHIDMATAN BIL. § TAHUN 1975/

PINDAAN KEPADA PEKELILING PERKHIDMATAN
BIL. I TAHUN 1973 DAN PEKELILING PERKHID-
MATAN BIL. 2 TAHUN 1973

Perenggan 15 (ii) dalam Pekeliling Perkhidmatan Bil. 1 Tahun
1973 adalah dimansuhkan dan digantikan dengan vang berikut:

“15. (ii) (& A Government,Non-Government emplovee on pro-
bation who converts to the clean wage scale will
continue to receive increments for the remaining
period of his probation. If, as a result of conversion
or increment, his salary is above the ‘probationary
bar, such bar is deemed to have been shifted forward
accordingly. Further increments are subject to

confirmation of appointment.

(b) Should the probationary bar which is shifted forward
cross the efficiency bar, the employee can still
continue to receive increments for the remaining
period of his probation. In such a case, the efficiency
bar is also deemed to have been shifted forward and
to overlap the probationary bar. Further increments
are subject to the employee being confirmed in his
appointment and having fulfilled all the requirements
for crossing the efficiency bar.

(c) The probationary period referred to in sub-
paragraphs (@) and (b) above excludes any extended
probationary period.”

2. Perenggan 15 (ii) dalam Pekeliling: Perkhidmatan Bil. 2 Tahun
1973 adalah dimansuhkan dan digantikan dengan yang berikut:

“15. (i) (@) An employee on probation who converts to the
clean wage scale will continue to receive increments
for the remaining period of his probation. If, as a
result of conversion or increment, his salary is above
the probationary bar, such bar is deemed to have
been shifted forward accordingly. Further increments
are subject to confirmation of appointment.
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(b) Should the probationary bar which is shifted forward
cross the efficiency bar, the employee can still
continue to receive increments for the remaining
period of his probation. In such a case, the efficiency
bar is also deemed to have been shifted forward and
to overlap the probationary bar. Further increments
are subject to the employee being confirmed in his
appointment and having fulfilled all the requirements
for crossing the efficiency bar.

(c) The probationary period referred to in  sub-
paragraphs (@) and (b) above excludes any extended

. probationary period.”

DATUK ABDULLAH BIN MOHD. SALLEH,
Ketua Pengarah Perkhidmatan Awam,
Malaysia

JABATAN PERKHIDMATAN AWAM,
TINGKAT 9-14, BaANGunaN U.M.B.C.,
JALAN SULAIMAN,

KuarA LUMPUR,

7hb Januari, 1975,

CATATAN:
! Dibatalkan oleh Pekeliling Perkhidmatan Bil. 2 Tahun 1977 mulai 31hb Mac,
1977.
? Pekeliling Perkhidmatan Bil. 1 Tahun 1973 dan Bil. 2 Tahun 1973 berkaitan .
- dengan Gaji dan Syarat-syarat Perkhidmatan Dalam Perkhidmatan Pclajaran
Di Sabah dan Sarawak.

) JABATAN CETAK KERAJAAN, KUALA LUMPUR
16687—16-1-75.



